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JOB DESCRIPTION

Post Title:


Director of the Board
Responsible to:

Chair of the Board
Responsible for:
Determining strategic direction and policy, directing the affairs of WMNT, sharing responsibility for Board decisions and acting in the interests of the WMNT
Term:
Board members will serve for three years and resign in rotation in accordance with the Memorandum and Articles of Association, the maximum term being six years.
Overall Objectives:

· To ensure that WMNT is governed efficiently, effectively and in line with the requirements of the law, the Charity Commission and best practice.

· To promote the aim of the board, subsidiaries and the interests of the communities of West Middlesbrough and operate using the Nolan Principles.

· To ensure that WMNT is financially viable and that key risks are identified and mitigated to the fullest extent possible.

· Represent WMNT at conferences and other events.

· To measure and review the performance of WMNT.

· Contribute and share responsibilities for board decisions.

Key Tasks:
· Uphold WMNT Employment Practices and aim to be recognised as a good employer.

· To be a member of one or more committees of the Board and/or sub-committees established from time to time.

· Prepare for and attend board and committee meetings.

· Participate in discussions and decision making, to help form a consensus and share responsibility for and upholding board decisions.

· Reading and considering reports for meetings and questioning these to ensure that decisions are well founded and consistent.

· Prepare for and attend strategy, training, seminars and conferences felt appropriate for board members.

· Ensure that decisions taken by the Board are in WMNT’s best interests and that legal responsibilities are met.
· Treat information gained as a board member in confidence.

· Developing and maintaining good working relationships with other board members and the executive team.

· Uphold the values and objectives of WMNT and its core policies including equality and diversity.

· Uphold WMNT’s Health and Safety Policy and Practices.

· Ensure at all times that the work or good name of WMNT is not undermined.

· Declaration of all relevant conflicts of interest and significant changes in personal circumstances.

· Uphold the principles of WMNT’s Code of Conduct.

· Keep up-to-date with own specialist area of knowledge and/or with matters that effect residents or services in the community.

· Prepare, attend and participate in reviews linked to individual performance or that of the whole of the Board.

· Ensure decisions taken by the Board are in WMNT’s best interests and that its legal responsibilities are met.

· Fulfil any specific brief agreed by the Board or the Chair.

Time Commitment:
· Strategy/business/planning/away days minimum two days

· Minimum attendance to be at least 75% of annual board meetings
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