PERSON SPECIFICATION

DIRECTOR OF THE BOARD
	
	Essential = E Desirable - D

	Skills and Experience
	

	· Knowledge and experience in at least one of the following areas:  business planning, housing management and community development, financial management, risk management and housing law, human resources and knowledge of local area.
	E

	· Ability to take a strategic view of WMNT.
	E

	· Ability to bring an objective perspective to carry out the Board’s work.
	E

	· Previous experience of working as part of a decision making group, either on Board committee membership, or in business or voluntary environment.
	D

	· An understanding of equality of opportunity, confidentiality and issues involving conflict of interest.
	E

	· A basic financial knowledge, for example financial terminology, budgeting principles, interest calculations, reading a balance sheet.
	D

	· Some local knowledge of WMNT through e.g. working or living in the area or near by locality.
	D

	Community Development
	

	· A demonstrable commitment to the provision of good public and voluntary services with clear links to the benefits to the wider community.
	E

	· An understanding of the issues faced by the local community.
	E

	· Commitment to WMNT’s approach to valuing diversity and equal opportunities through its service delivery and employment.
	E

	· Ability to demonstrate understanding of issues around community safety.
	E

	· Experience of involving local communities or representative groups in community issues.
	D

	Personal Qualities
	

	· Good interpersonal and communication skills
	E

	· Good negotiating and collaboration skills, particularly to develop and maintain effective partnership working
	E

	· To develop contacts, network and promote WMNT on behalf of the board
	E

	· Ability to work constructively and co-operatively with other board members
	E

	· Ability and willingness to attend meetings of the board and ability to express views in a formal Board/committee meeting environment
	E

	· To read papers thoroughly in preparation for the meetings and to be able to take an active part in all debates and decisions.
	E

	· Commitment to WMNT’s corporate aims and Code of Conduct
	E

	· Be prepared to attend development and training events to better meet the demands placed upon a Director of the Board
	E


